U.S. COAST GUARD AUXILIARY
COAST GUARD RECRUITING SUPPORT
PROGRAM APPLICATION

SECTION | — APPLICANT’S INFORMATION

LAST NAME FIRST NAME MIDDLE
INITIAL

DISTRICT DIVISION FLOTILLA NO.

Member’s ID #

Members Street Address (Apartment #, etc.)

Ty STATE ZIP

EMAIL ADDRESS

HOME PHONE WORK PHONE CELL PHONE

SECTION Il — Member’s Status, Training & Offices/Positions

Membership Status —Pleasecircleyourcurrentmembership status (circleone)

AP

1Q

B

D

AUXO

D

Training —List completed AUX Training (e.g.: AUXCT, AUX-LAMS A & B, AMLOC, C-Schools, AUXOP, AUXFS, etc.)

1.

Offices & Positions -List present or past offices/positions (elected &/orappointed, National, District, Division or Flotilla)

1.




SECTION Il = PROFESSIONALISM, GROOMING AND UNIFORM WEARING

All Aucxiliarists participating in the CG Recruiting Support program (CGRS) and working with the active duty or reporting for duty
at a CG Recruiting Office (CGRO), CG recruiting events at other locations or MEPS locations must comply with the AUX Manual

Chapter 10 demonstrating the importance for professional conduct while following the AUXMAN’s uniform and grooming
regulations. Auxiliarists should especially note and follow appearance policies, including tattooing, body marking and body
piercing regulations as it generates a direct reflection on the Coast Guard and the Auxiliary. Auxiliarists reporting for duty at
CGRO or CG recruiting events at other locations are to train with emphasis on professionalism, intolerance of sexual
discrimination and harassment. As the CGRS program will place Auxiliarists in direct contact with the public as part of their
duties representing the Coast Guard and Coast Guard Recruiting Command, members are expected to closely adhere to all

AUXMAN (Ch. 10) and any directives issued by a Recruiter In Charge (RIC, OIC for CGRO). Particular attention shall be paid by
Auxiliary members in such circumstances when reporting for duty so as to adhere as closely as practicable to Coast Guard
grooming, weight, and overall appearance standards. Any deviation and or non-compliance may be subject for dismissal.

the AUXMAN (Ch. 10 grooming and uniform standards)and both the CGRS SOP and PQS.

Initials: Date:

policies regarding height, weight, grooming, and uniform wear as dictated by the CGRS Standard Operating Procedure (SOP), the

Applicant’s initials below affirm their acknowledgment and responsibility to follow the guidelines as identified both above and in

SECTION Ill —= APPLICANT’S SIGNATURE

Applicant’s
PP Date:

Signature:

To The Applicant:
Thank you for expressing your interest to participate in our CG Recruiting Support Program (CGRSP). Along with your
application please provide
1. Your resume (see below) and
2. Photographs of you wearing your CG uniform (seebelow).
Resume:
Please upload your resume formatted as a MS WORD DOCUMENT
Your resume should include
Professional or Trade’s job experiences & dates
Managerial or Supervisory experience and skills
Sales, Marketing or Recruiting experience and skills
Customer service skills
Client — Relationship Development skills
Training or instructional experience and
Accomplishments
PHOTOGRAPHS:
Please attach three (3) photos (must be formatted as JPG’s) showing you dressed in your USCG AUX Trops
uniform* with combination cover (Men & Women).
= 1% photo: Full Front View (head to toe)
» 2" photo: Full Side View (head totoe)
» 3" Photo: Full Rear View (head totoe)
Thank you for your interest to participate in the Coast Guard Recruiting Support program. Once you have
completed the above application, attached your resume and three (3) photos, please email all attachments

to the following email address: Point of Contact: Ted Chatham fcchatham@gmail.com

* Applicant may be photographed wearing either the short-sleeve or long-sleeve, light blue TROPS shirt


mailto:fcchatham@gmail.com

