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COMO Kenneth E. Jacobs, ANACO-DV 

NOW, At the Helm - A New 
Watch… 
 
 
 
 
 
 
 
 
 

I would like to thank each member of the new 
2017 Diversity team for your commitment to 
the organization. We have a great deal of 
work to do in the coming term and the NACO 
is counting on us to promote the Diversity 
agenda at all levels. 
 
Each division has its own specific mission, 
viz.: 
 
Administration has a focus on internal 
outreach, delivering timely messages to our 
members keeping them up to date on where 
we are going and what we can do to help with 
their local programs. Our social media branch 
is busy keeping a watch on each of our social 
media sources, i.e., Facebook, Twitter,  
 

My.CGAUX.org and etc. You are viewing 
the first PAD of the new watch.  Please ensure 
that you are submitting timely articles. 
 
The geographical divisions will soon be 
working with the new DCOs and DSO-DVs to 
promote outreach programs and to assist the 
members down to the deck plate with the 
NACO Three Star Award applications. Please 
find out who will be serving in these key roles 
and reach out to congratulate them. 
 
Our new outreach division is charged with 
developing and implementing new outreach 
strategies. This includes, but is not limited to 
work on identifying interest in new AUP units 
around the country. 
 
Our Deputy ANACO, Dave Porter, and I look 
forward to working together with each of you 
to move our Diversity program to the next 
level. Thanks once again to each of you for 
stepping up to this important role. "Together 

we will create a culture of acceptance while 

promoting an organization which values the 

uniqueness of each individual member." 

 
Most respectfully, 
COMO Kenneth E. Jacobs 
Assistant National Commodore - Diversity 
(ANACO-DV) 
U.S. Coast Guard Auxiliary  
Torrington, CT 
SECTOR Long Island 

 
 

 

 
 
 

"Together we will create a culture of acceptance while 
promoting an organization which values the 

uniqueness of each individual member." 
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David G. Porter, ANACO-DVd 

Valuing the Uniqueness of Each 
Individual Member… 
  
Diversity is about acknowledging differences 
and adapting practices to create an inclusive 
environment in which diverse skills, 
perspectives and backgrounds are valued. It is 
about understanding the uniqueness of each 
individual member which results from a 
diverse blend of backgrounds and lifestyles 
and recognizing the value of using those 
different perspectives and ideas to enhance the 
quality and outcomes of our mission. 
 
Diversity means accepting, welcoming and 
valuing the differences inherent in every 
individual member and recognizing the 
contribution that a diverse membership can 
make to our organizational effectiveness and 
operational performance. 
 
The National Diversity team looks forward to 
using this forum as a means of exchanging 
ideas and best practices which will help to 
enhance diversity programs at all levels. Our 
diversity program is ever growing and 
evolving; it is the contribution of each 
individual member which helps to build a 
stronger more effective program. Please share 
your thoughts and ideas and become a Partner 
in Auxiliary Diversity. 
 
Submitted by, 
COMO, Kenneth E. Jacobs 
Assistant National Commodore – Diversity 
ANACO-DV 

 
 

 
 
 
 
 
 
 

Meet and Welcome our New 
Deputy ANACO-DV, David 
Porter 
 
 
 
 
 
 
 
 

Married, (Christine) and father of 4 (2 boys - 
2 girls): Andrew, Devan, Taler and Chloe. 
Resident of Queens, NY 
 
BA History at Dowling College with Political 
Science Minor 
MS Protection Management / Emergency 
Management at John Jay College of Criminal 
Justice 
 
Currently, Sergeant Special Assignment in 
NYPD, Assigned to Domestic Violence & 
Schools in the 108th Precinct in Long Island 
City, Queens. 
 
Auxiliary Member since: March 2003 
District 014 (1SR),   Division 12, Flotilla 07, 
Air Station Republic, Farmingdale, NY 
  
Highest Elected Position:  District Captain – 
Sector NY South 
 
Appointed Positions Held: Career 
Counselor, FSO-HR, SO-HR, ADSO-HR, 
ADSO-AV (Qualifications Officer-Aviation), 
DSO-MDA, DDC-SP (Special Projects),  
District Awards Coordinator, DSO-MS (In 
Coming) 
 
Qualifications: AirCrew, VE, PV, IT, Finger 
Print Tech, Aux-LR, Aux-UPV, Aux-MSAM 
and Aux-MEES 
 

“When you start paying attention to 
diversity, you notice it (and notice its 

absence!). And based on the culture of your 
upbringing and the culture of your 

organization, you may or may not be primed 
to think consciously about innovation.”  

 

David Livermore – 
One of the foremost experts on cultural 

intelligence, is a frequent adviser and speaker 
to government agencies, Fortune 500’s, and 
charitable organizations around the world.  
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Special Awards: AUXOP2, RBS Device and 
currently working towards the Auxiliary 
TRIDENT M-PRO Device 
 
Goal: To increase and or improve on the 
diverse culture of the Auxiliary and promote 
an atmosphere of inclusiveness that better 
serves the membership and the Coast Guard. 
 
Other Volunteer Service: NYPD Auxiliary 
Police, Assistant Scoutmaster, Big Brother. 
 
Submitted by: 
David G. Porter, ANACO-DVd 
Deputy Assistant National Commodore – 
Diversity   US Coast Guard Auxiliary 
SECTOR – New York 
  

♦ ♦ ♦ 
 
KNOWLEDGE IS POWER… 
 

When I was 
tasked to 
write an 
article for the 

PAD Bulletin 
regarding 

diversity in the Pacific 
Area. I was somewhat perplexed.  What could 
I write about?  What could I highlight?  What 
is diversity?  Is it one thing or a bunch of 
things?  It's sometimes confusing and often an 
intangible. Sometimes we don't know when 
we have it and yet often know when we don't. 
At times it seems like a conundrum, yet it 
isn't. 
 
The Pacific Area is broad and diverse.  
Diversity is around us all the time.  It is 
represented by Louis Perez, the Flotilla Staff 
Officer of Diversity at Station Monterey 
California when he teaches classes to both the 
gold and silver side at flotilla meetings about 
the history, ethnic make-up and development 
of Monterey and the surrounding area.   
 

It is represented by Tim Kahn, the District 11 
NR District Officer of Diversity and the 
National Branch Chief of Diversity when he 
instructs classes at District Trainings, PCA 
(Past Commanders Association) fairs and at 
flotillas all throughout his area of 
responsibility.  Not only does Tim teach about 
diversity, but what it looks like, how to honor 
and promote it and how staff officers can 
write about it.   
 
Diversity is represented by Auxiliary booths 
and support at Fleet Week in San Francisco 
earlier this month as well as at Italian and 
Greek festivals in several cities.  It is 
represented by presentations at senior centers 
and in environments and to populations where 
sometimes we have not gone before.  It will 
be represented by the District 11 NR Honor 
Guard along with many gold side participants 
including Commander Andrew Williamson of 
Coast Guard Island, Alameda, Ca. and 
Auxiliarists from across the Nation who will 
be traveling to and marching in the Pearl 
Harbor Parade, marking the 75th Anniversary 
of the attack. 
Show original message  
 
When I was in junior high school, a teacher 
influenced me with the saying that 
"knowledge is power".  I believe strongly in 
that.   A little bit later in life, I heard someone 
say that "knowledge alone is knowledge; 
knowledge with effort and conviction is 
power".  The same holds true for diversity.  
Diversity alone is diversity.  Diversity with 
inclusion and acceptance is power and 
readiness" 
 
“Where no man has gone before” is a phrase 
made popular through its use in the title 
sequence of the original "Star Trek" science 
fiction television series.  The phrase is as 
follows:  "Space the final frontier:  These 
are the voyages of the starship Enterprise.  
Its five-year mission: to explore strange new 
worlds, to seek out new life and new 
civilizations, to boldly go where no man has 
gone before."   



Page 4 PAD Bulletin -– Fall 2016 

 

 

According to Wikipedia, the quotation is from 
a White House booklet published in 1958 to 
generate support for the national space 
program after Sputnik was launched the year 
before [by the Soviet Union, country name 
before current name of Russia] in October 
1957. The White House may have been 
influenced by Captain James Cook's writings 
in a logbook on an early expedition to 
Newfoundland (in his ship the Endeavor, also 
the name of the last of our space shuttles) or 
by similar expressions from literature used 
before 1958. The phrase evolved with a new 
rendition of Star Trek and changed was "five-
year mission" to "continuing mission" and 
"where no man has gone before" to "where no 
one has gone before".   
 
Diversity can be thought of similarly. It is the 
voyage of the Coast Guard Family (of which 
Active Duty, Reserve, Civilian and Auxiliary 
are a part).  Its continuing mission is to 
explore new worlds, seek out new life and 
civilizations and to boldly go where we have 
not gone before.  It is to seek out new 
members and ways of doing things and 
embracing improved results and include 
everyone so we are "mission ready" and 
"mission powerful". 
 
Submitted by: 
Tracy Schultz, DVC-DP 
Division Chief – Diversity Pacific 
Moss Landing, CA 
SECTOR – San Francisco 
 
 

 
 
 

Striving to Accomplish 
Diversity… 
 
It is important for us to pursue the goals that 
are set for us by the Commodore and one of 

those is to implement the goals of the National 
Commodore's Diversity Policy. The best way 
to accomplish this is to follow the instructions 
regarding how a flotilla qualifies for the 
NACO Three Star Award for Excellence in 
Diversity. As this year’s FSO-DV I would like 
to see our flotilla qualify for this award. 
Several of the flotillas in our Division 
qualified for this award last year. 
 
This award is intended to recognize flotillas 
for distinction in managing and valuing 
diversity.  Flotillas that are recommended to 
receive the NACO Three Star Award of 
Excellence for Diversity Management are 
required to accomplish several action items. 
These action items are directly related to 
several goals designed to promote a diverse 
environment. To help us obtain this goal I 
wanted to take a moment to explain the action 
items that we need to accomplish to ensure 
that our flotilla is eligible for this honor. 
 
Specifically, there are twelve action items we 
need to do this year. Fortunately for us, we do 
many of these activities already and I think we 
have done them all at some point. We have a 
list of activities that we can select from in 
order to qualify. There are four goal 
categories and each of these has six activities 
to choose from. Of the six, we need to 
accomplish only four of them. Below are the 
program’s list of goals and the activities we 
get to select from. 
 
Goal #1 – Create a Positive Environment 
 
1. Appoint a Flotilla Diversity advisor. 
2. Publish at least one article on diversity 
awareness in the Flotilla newsletter per year. 
3. Conduct one in-Flotilla diversity member 
training session per year.  
4. Target all local neighborhoods and cultures 
in the community of the Flotilla in the Flotilla 
recruiting action plan. 
5. Document a minimum of six meetings per 
year attended by 50% of the Flotilla 
membership (this one might be a bit tough). 



Page 5 PAD Bulletin -– Fall 2016 

 

 

6. FC and/or VFC must have attended 
leadership training at the District or National 
level as per AUXDATA. 
 
Goal #2 – Value all Members 
 
1. Document informal awards and recognition 
programs and specify the actions taken for a 
positive reinforcement of member actions and 
behavior. 
2. List a minimum of two routine 
communications with all members, i.e., 
regularly scheduled newsletter, calling crew, 
or telephone tree for phone messages, Flotilla 
meeting notes staff, staff meetings with notes 
distributed. 
3. Conduct exit interviews for all members 
leaving the Auxiliary and forward to the DSO-
PS via the SO-PS. 
4. Maintain 90% of members each year – less 
than a 10% member disenrollment or 
retirement each year. 
5. Show 65% of members are involved in 
Auxiliary activities according to AUXDATA. 
6. List a minimum of four fellowship 
activities sponsored by the Flotilla throughout 
the year for all members and their families 
and friends. 
 
Goal #3 - Promote Individual Success 
 
1. Assign a formal mentor to each new 
member for his/her first year of membership. 
2. Utilize the Mentor Involvement Plan to 
help new members plan their involvement and 
training. 
3. Provide written goals and expectations for 
all Flotilla staff and committee positions to all 
members at the beginning of the year. 
4. Provide all Staff Officers with specific 
written job descriptions upon appointment.  
5. Establish a Flotilla mentoring program for 
potential Staff Officers. 
6. Provide adequate access to meetings for 
members and potential members with 
disabilities. 
 
GOAL #4 - Carry out Diverse Outreach 
Activities in the Community 

1. Flotilla and/or Divisions that have intent to 
achieve this award must expand their outreach 
to the under-represented populations in the 
community where they exist. 
2. The applicant must show through data, 
portfolio, or some other means that it has 
completed not less than three outreach 
recruitment activities/events that have taken 
the membership into a diverse area of their 
AOR. 
3. The outreach activity should be used to 
reinforce what has been learned in a diversity 
training to optimize and sustain a culturally 
competent organization. 
4. Sustain an inclusive organization through 
actions such as a booth at a cultural event, 
share the Auxiliary experience in a unique 
way, and share what has been learned. 
5. Develop leaders, strengthen relationships, 
and enhance trust within the diverse 
community in the Flotilla AOR. 
6. The organization does not just do 
something new but builds capacity for 
ongoing change in the thinking of the 
organization, strategies, and structure 
internally and externally. 
As I said earlier, in one way or another, we 
have done all of the items on this list in the 
past. We need to make sure we complete at 
least four of these from each category in order 
to ensure we can qualify for this award and 
support the Coast Guard Auxiliary accomplish 
its missions. I would appreciate any help you 
can provide and any suggestions that you may 
have regarding ways we can accomplish these 
tasks. Please join me and help our Flotilla 
distinguish itself as the outstanding 
organization it is. 
 
Submitted by: 
John Montville, VFC, FSO-DV 
Marco Island, FL 
SECTOR St Petersburg 
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Commander Leon McClain, Jr. 
Commanding Officer 
Marine Safety Unit Pittsburgh 
 
Commander Leon McClain, Jr. reported to 
Marine Safety Unit Pittsburgh in July 2015 
assuming the duties of Captain of the Port, 
Officer-in-Charge of Marine Inspection, 
Federal Maritime Security Coordinator, and 
Federal On-Scene Coordinator. The unit is 
comprised of 54 Active Duty, Reserve, and 
Civilian personnel and executes Coast Guard 
Ports, Waterways, and Coastal Security; Law 
Enforcement; Waterways Management; 
Marine Safety; and Marine Environmental 
Protection missions in Western Pennsylvania, 
Eastern Ohio, and Northern West Virginia.  
Prior to this assignment, Commander McClain 
served as a Marine Safety Assignment Officer 
at the Coast Guard Personnel Service Center’s 
Officer Personnel Management Division in 
Arlington, Virginia. He was responsible for 
the worldwide assignment of Prevention 
specialty officers, managing both the senior 
(O-5/O-4) and junior (O-3 to O-1) accounts, 
which ensured proper development and 
staffing for mission execution throughout the 
Coast Guard from 2013-2015.    
 
 He enlisted in the Coast Guard in June 1996 
after selection to the Coast Guard’s Minority 
Officer Recruitment Effort (M.O.R.E.) 
Scholarship Program, now called the College 
Student Pre-Commissioning Initiative (CSPI) 
Scholarship. Upon completion of boot camp at 
Training Center Cape May, New Jersey as a 
member of Golf Company-149, he was 
assigned as an Officer Trainee and part-time 
Recruiter at Recruiting Office New Orleans 
while returning to Xavier University of 
Louisiana (New Orleans) to complete his 
undergraduate studies where he earned a 
Bachelor of Science in Biology, with a minor 
in Chemistry in May 1998.  Later that year in 
December 1998, he graduated from Officer 
Candidate School (OCS) in New London, 
Connecticut as a member of OCS Class 1-99.  
In his first assignment after OCS, CDR 

McClain reported to Coast Guard 
Headquarters Office of Response, Planning 
and Preparedness Division (G-MOR-2) in 
January 
1999 to 
serve as 
Assistant 
Chief of the 
Vessel 
Response 
Plans (VRP) 
Program in 
which he 
was the 
assistant 
manager for 
the $1.2M 
domestic and international vessel pollution 
response plan initiative mandated by the Oil 
Pollution Act of 1990 and served as the Coast 
Guard’s Liaison to the HAZMAT 2000 Spills 
Prevention Conference. 
 
 In June 2000, CDR McClain transferred to 
Marine Safety Office Houston-Galveston 
where he served as a four-year Command 
Duty Officer, an Investigating Officer, Chief 
of Marine Environmental Protection, and 
Chief of Contingency Planning/Readiness.  As 
Chief of Contingency Planning/Readiness, he 
led the development and completion of 
Houston-Galveston’s first MTSA Area 
Maritime Security Plan, as well as designed 
and planned a regional MARSEC 3 full-scale 
exercise designed to activate the Port 
Coordination Team at five Port Command 
Centers to test interoperability and flow of 
communications between the Federal 
Maritime Security Coordinator and federal, 
state, and local stakeholders.  After gaining 
valuable experience from the Gulf Coast in 
2004, CDR McClain was assigned to Marine 
Safety Office Memphis as Chief of the Port 
Operations Department which comprised 
responsibilities for Response and Prevention 
missions in a five-state AOR including Port 
Security, Waterways Safety & Management, 
Marine Investigations, Maritime Facility 
Safety and Security, Small Boat Operations, 
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Merchant Vessel Safety and Security, and 
Federal On Scene Coordinator’s 
Representative for oil and hazardous materials 
incidents. CDR McClain was selected to be 
the Chief of Marine Inspections and 
Investigations for the newly formed Sector 
Lower Mississippi River in June 2005 and 
served in that capacity until July 2008.  
 
 From 2008 – 2010, Commander McClain was 
a Coast Guard Liaison Officer detailed to the 
Department of Homeland Security (DHS) 
Headquarters Policy Directorate. In this 
capacity, he worked as a Program Analyst in 
the Office of Strategic Plans (OSP) whereby 
his responsibilities included facilitating 
partnerships to synchronize OSP with high-
level Departmental initiatives; serving as 
Policy’s lead for the Quadrennial Homeland 
Security Review (QHSR) Strategic 
Management Study Analytic Agenda 
Workgroup charged with examining current 
DHS practices and alternatives, determining 
capability shortfalls, and providing key 
recommendations to senior leadership; and 
managing component portfolios as a Planning, 
Programming, Budgeting & Execution 
Interface Group staffer to provide analysis of 
major DHS acquisition programs with 
national level implications.  
 
 Commander McClain served as the Executive 
Officer of Marine Safety Unit Lake Charles 
from 2010-2013. As Executive Officer, his 
responsibilities included overseeing maritime 
law enforcement, marine environmental 
protection, marine investigations, port safety 
and security, and commercial vessel 
inspections throughout an area of 
responsibility spanning 8,400 square miles in 
Southwest Louisiana inclusive of the Port of 
Lake Charles, the 11th busiest US bulk 
tonnage port, with 450 miles of inland 
waterways, 90 miles of the Gulf Intracoastal 
Waterway, and the entire Calcasieu Ship 
Channel through the Contiguous Zone 
offshore.         
 

A native of Baton Rouge, Louisiana, he 
earned a Master’s Degree in Human 
Resources Management from Webster 
University in 2007 and an Executive 
Certificate in Leadership and Management 
from the University of Notre Dame in 2013. 
His military decorations include one 
Meritorious Service Medal, three Coast Guard 
Commendation Medals, two Coast Guard 
Achievement Medals, three Commandant’s 
Letter of Commendation Ribbons, and various 
team and unit awards. 

 
Commander 

McClain’s initial 
exposure to the 
Coast Guard 
Auxiliary occurred 
in the 1990s while 
being attached to 
the Coast Guard 
Recruiting Office 
in New Orleans. 

He has great 
memories of working with a pleasant 

older gentleman named Mr. Howard 
Kavanaugh, attending career fairs and 
conducting various other recruiting initiatives.  
He recalls his last time seeing Mr. Kavanaugh 
in 1998 during his final week at the recruiting 
office, just prior to departing for OCS.  
Although each of the operational units he has 
been assigned to have had Auxiliary Flotillas, 
he feels the Pittsburgh region , Division 7 - 
District 8ER, has been by far, the most active 
and vibrant he’s seen.  “Division 7 continues 
to demonstrate the many ways to get involved.  
When you think about it, the Auxiliary as a 
whole brings significant diversity to the table; 
different ethnicities, backgrounds, personal 
and professional experiences, and viewpoints. 
That diversity is significant in facilitating 
problem analysis and well-thought out 
decision making” says Commander McClain.  
“We simply could not fulfill our safety, 
security, and stewardship missions without the 
support of the Coast Guard Auxiliary.”  
Similar to the Active Duty and Reserve 
components, he feels it is critical for the Coast 
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Guard Auxiliary to continue recruiting caring 
individuals who possess high moral character, 
strong people skills, and an innate desire to 
excel and make a difference.  
 
Article submitted by: 
Tom Lane, BC-DAS 
 
NOTE:  During the summers Tom spends 
time in the Pittsburg area, and he has spent 
time working with CDR McLain, Jr while 
developing this article 
 
     
 
Say Hello and Welcome Aboard 
to our Newly Created Social 
Media Role Headed Up by Tom 
Lane…  
 
My career has been based on the Chemical 
industry as an executive-level sales 
professional. I’ve held several positions in 
NOVA Chemicals in various business units 
including managing international sales from 
Nova’s Fribourg Switzerland office. 
 
NOVA CHEMICALS, LTD. CANADA, 
Pittsburgh, PA                                                                             

 Director of Global Merchant Sales, 
Styrene Monomer Business 

 
NOVA Polyethylene  

 Business Manager of Sales, 
EU/ME/Africa, Southeast 

 
After retiring from Nova Chemicals I started 
TALane Holdings, LLC marketing styrene                                                                                        
monomer for Sabic Petrochemicals. TALane 
Holdings operates in partnership with 
ChemStar Inc. in Houston, TX 
 
Achieved my MBA, International Business 
(Honors), BA, Business Administration, from 
Century University. 
 

I have been involved in several volunteer 
organizations and in 2013 joined Flotilla 87 in 
Englewood Florida. I have attended several 
“C” schools and started in Flotilla 87 as FSO-
PA. I work in AUXAIR and AUXFS in 
addition to my SO-DV responsibilities. I 
assumed SO-DV in 2015-2016 for District 7 – 
Division 8 in Florida. Now as of November 1, 
2016, I am working as National Branch Chief 
– Diversity – Administration /Social Media. 
 
I am looking forward to working within the 
National Organization developing and 
implementing the National Strategy for 
Diversity. 
 
Submitted by: 
Tom Lane, BC-DAS 
Englewood FL 
SECTOR St Petersburg 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

We want to hear from you… 
 

Diversity and Inclusion revolves around every 
person and every activity in which we become 
involved. 
   
 Share the events of your shipmates and of 

the activities in which your Districts, 
Divisions, and Flotillas become involved 
in communities. 
 

 Bring your own discoveries about 
diversity to light. 
   

 What are your ‘best practices’ for 
supporting the goals and objectives of the 
Auxiliary Strategic Plan for Diversity 
Management? 

 

Send your articles and photographs to:  
NACO3StarAward@gmail.com 
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An Open Letter to Our 
Flotilla… 
 
It can be said that not all members, new or 
tenured in our SWFL Coast Guard Auxiliary 
units, always participate, for whatever 
reasons, in their Flotilla activities and many 
have not participated in Division wide 
opportunities.  The enormous question is, 
“Why not?”  
 
For the many of you who are new to District 7 
and to Division 9, and to refresh the memory 
of our present members let’s take a moment to 
consider the leadership objectives for 2017 
and beyond.  Specifically, “Create a culture, 
both Flotilla and Division, which enhances 
motivation, recognition and retention.”    
 
This goal is centric to team effort which may 
be a new notion to some.  Without 
completeness and continuity between all three 
of these components, there will certainly be an 
unraveling and degradation of purpose.  The 
purpose being; Auxiliary missions are to 
promote boating safety and supporting the 
designated missions entrusted upon us by the 
US Coast Guard.     
 
The Division and Flotilla team concepts 
should consider the core concepts with all 
members: 
 

 Personal Responsibility 
 Unified Vision for the Flotillas and the 

Division 
 Willingness to Express that Passion 
 Mutual RESPECT among all 

members 
 Common vision on where the team is 

going 
 Members know how to examine errors 

without personal attacks  
 
The outline of objectives for 2017 are: 
 

 Promote the building of relationships, 
both inside the Flotilla, Division, 

Agency Partners and with other local 
stakeholders 

 The things we learn may not be 
exclusive to the Auxiliary 

 FSO’s and SO’s are Group Team 
Leaders who are the backbone to 
Flotillas and the Division 

 Emphasis upon Planning, 
Performance, and Evaluation 

 
The Division 9 team is galvanized by a 
common goal,  we are driven by team results, 
not by individual results, we are diverse and 
no one hesitates to act out of a fear that what 
they're about to do isn't in their area of 
responsibility.  
 
Working as a team is not immune to 
challenges; far from it. 
 

 We understand that team members 
need to be fiercely independent and 
intensely collaborative at the same 
time 

 It is important to take advantage of 
each team member best insights 

 Great teams operate without their 
members knowing what's going to 
happen to them in the future 

 The key is that each individual has a 
belief in the others that enables him or 
her to carry through 

 
Your support and contributions to the team are 
essential to the success of your Flotilla, to the 
Division, to you, too you’re shipmates and to 
the communities in which we live.  Now this 
is a TEAM.  
 
In all that we have to offer – together we’re 
better.  To see what we can do, look at what 
we’ve done – Accomplishment. 
 
It is my belief; all of the aforementioned 
comes right down to one word – 
READINESS and all of what this single word 
encompasses.   
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If we harken back to the time when we first 
made our pledge and commitment to, “abide 
by the governing policies established by the 
Commandant of the United States Coast 
Guard” we all will meet the demands of 
readiness, today, tomorrow and for all the 
days to come. 
 
Semper Paratus…Always Ready 
 
Submitted by: 
Daniel L. Eaton, FC 
Ft Myers, FL 
 
EDITORAL NOTE:  Dan asked to have his 
letter included into the PAD in order to help 
inspire others across the organization about 
commitment to one another and to the mission 
support for the US Coast Guard.  Dan has 
always been an inspiration to those around 
him.  Dan is the Senior COMS Watchstander 
for CGSTA Ft Myers beach.  He helps train 
all the new “breakins” for their oral boards 
and the roles in COMS for which they will be 
responsible.    
 
 

Honor, Respect, Devotion to 
Duty: SPAR and Auxiliarist 
Dorothy Kurtz 

Posted by PA2 Connie Terrell, Friday, 
September 23, 2016 

Written by Petty Officer 1st Class Michael 
De Nyse 
 
When her country went to war and needed 
her, Dorothy Kurtz stepped up to serve her 
country. When her wartime service was over, 
she decided to continue her service to her 

country as a volunteer with the Coast Guard 
Auxiliary. 

 
Dorothy Kurtz is 
shown holding a 
younger photo of 
herself during an 
event to celebrate 
Women’s History 
Month, March 22, 
2013. The Women’s 
Reserve existed to 
free up men to fight 
overseas by allowing 
women to do their 
stateside jobs. U.S. 

Coast Guard photo by Petty Officer Tara 
Molle. 
During World War II, President Franklin D. 
Roosevelt signed a law on November 23, 
1942, to establish the Coast Guard Women’s 
Reserve. The Women’s Reserve, which 
allowed men to leave their positions on shore 
to fight the war, came to be referred to as the 
SPARs, an acronym representing the Coast 
Guard motto, “Semper Paratus—Always 
Ready.” 
 
Kurtz was one of the first women to join the 
ranks of the SPARs. The Bronx, New York, 
native served as a SPAR from 1943 to 1946. 
Passionate about the Coast Guard, she 
remained an active member of the Coast 
Guard Auxiliary until her passing September 
12, 2016, at the age of 93. 
 
She served as chaplain and historian for the 
Dolphins Women’s Veterans Organization 
and volunteered 25 years with the Senior 
Friendship Center. She also volunteered with 
the American Red Cross during times of 
tragedy in Florida. 
 
Kurtz was extremely proud of her role of not 
only a SPAR, but as an Auxiliarist. Her 
dedication and pride overflowed to others 
around her including her family. Her 
daughter, Barbara Szymanski, is a current 
member of the Coast Guard Auxiliary. 
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During her long life, Kurtz opened many 
doors for female shipmates. 
Chief 
Petty 
Officer 
Nicholas 
Lamb, 
crew 
member 
at Station 
Fort 
Meyers 
Beach, 
renders a 
salute as Dorothy Kurtz arrives at Southwest 
Florida International Airport, Thursday 
September 15, 2016. Kurtz passed away 
September 12, 2016 in her home in New 
Jersey.  
 
“Ms. Kurtz was a trailblazer in not only her 
words, but in her actions,” said Capt. Holly 
Najarian, commanding officer of Coast Guard 
Sector St. Petersburg. “Her dedication to the 
Coast Guard was evident in her tenacity to 
spread the word to scores of young up and 
coming service members and was reflected in 
the pride that her family members, in 
particular her daughter, have in carrying on 
her legacy as a Coast Guard Auxiliarist.” 
Kurtz was a great example of women who 
stepped beyond the confines gender 
boundaries. She and her fellow SPARs made 
it easier for those who followed. 
 
“Dorothy Kurtz is one of the main reasons I 
am where I am today in my Coast Guard 
career,” said Chief Warrant Officer Lois 
Davis, personnel division chief at Sector St. 
Petersburg. “She set me, and many other 
Coast Guard women, up for success!” 
 
Kurtz opened doors for women to fill 
pertinent shore-side support rolls. Her 
accomplishments empowered women to fight 
for further involvement in rolls traditionally 
held by males, such as operational and 
underway positions. 
 

Kurtz was one of the first women to serve in 
the Coast Guard as a SPAR during World War 
II.  
 
Coast Guard Ensign Micaela Baca, crew 
member at Sector St. Petersburg, plays the 
bagpipes at the funeral of Dorothy Kurtz.  
 
 

“Dorothy’s history as a SPAR was a great 
inspiration to me and other women in the 
military,” said Petty Officer 2nd Class 
Brittany Desaulniers, a coxswain at Station 
Fort Myers Beach. “She was instrumental 
during a monumental time in history that 
paved the way for women like me to feel 
relevant in the workforce, especially in the 
military.” 
 
One of her many memorable moments was 
receiving a special invitation from the White 
House to participate in the commissioning of 
the Coast Guard Cutter Stratton, a 418-foot 
Nation Security Cutter homeported in 
Alameda, California. The Cutter Stratton was 
named after Capt. Dorothy C. Stratton, the  
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director of the SPARS and Kurtz’s 
commanding officer. 
 
Coast Guard Auxiliary and active duty 
members payed their last respects and 
gathered in support for the family of Dorothy 
Kurtz during her funeral service.  
 
Coast Guard Auxiliary and active duty 
members joined Kurtz’s family and friends to 
give their last respects as she was laid to rest 
at the Venice Memorial Gardens Cemetery in 
Venice, Florida, September 19. The Coast 
Guard Ceremonial Honor Guard provided full 
military honors for Kurtz. 
 
“I was fortunate to not only attend the 
ceremony, but was also requested to provide 
the family the national ensign as a symbol of 
the Coast Guard’s and the nations’ 
appreciation of her service,” said Najarian. “It 
was a humbling moment for me as the direct 
representative of the Coast Guard to the 
family. It was a great honor.” 
 
Coast Guard Capt. Holly Najarian, 
commanding officer of Sector St. Petersburg, 

presents a flag to Barbara Szymanski, 
daughter of Dorothy Kurtz, during Kurtz’s 
funeral service.  

Kurtz was the beloved wife of the late Harold 
J. Kurtz and loving mother of her predeceased 
son, Richard. She leaves her daughters 
Catherine Van Langen, Patricia Kurtz, Teresa 
Hall, Betsy Conforti, Barbara Szymanski and 
son Edward. She is also survived by 11 
grandchildren and 12 great grandchildren. 
 
Kurtz truly lived her life, stuck by her 
convictions and led by example. Her loved 
ones, her friends and her entire Coast Guard 
family will surely miss her. Fair winds and 
following seas, shipmate. 
 
Reprinted from the Coast Guard COMPASS 
The Official Blog of the US Coast Guard  
Photos by: PA1 Michael De Nyse 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

LEADERS 

SELECT TEAM 

MEMBERS WHO 

WORK WELL 

WITH OTHERS 

 

 “THE ACHIEVEMENTS OF AN 

ORGANIZATION ARE THE 

RESULTS OF COMBINED 

EFFORTS OF EACH 

INDIVIDUAL” 

 

 

~ Vince Lombardi 
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CULTURAL OBSERVANCES AND AWARENESS EVENTS 2017 
 

January 2017 
 

World Religion Day 
January 17th  

 
Martin Luther King Birthday 

January 18th 
 

February 2017 
 

National African American/Black History Month 
 

National Freedom Day 
February 1st 

 
President’s Day 

February 15th 
 

March 2017 
 

Women’s History Month 
 

International Women’s Day 
March 8th 

 
 
 
 
 
 
 
 


